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As a firm participant in the Mansfield Rule for Midsize Law Firms, Hancock, 
Daniel & Johnson believes deeply in the power of diversity. Participating in 

Mansfield in 2021, the firm not only completed all requirements but achieved a certi-
fication-plus status. 

Hancock Daniel now has a half-female executive committee and 45 percent of its 
partners are women, including a full third of its equity partners. The recent appoint-
ment of a female managing partner underscores the ongoing efforts of the organization 
to build an inclusive environment for women across all levels of the firm. 

“We recognize the importance of gender diversity in driving innovation, fostering 
creativity and enhancing overall organizational performance,” reads a firm statement. 
“As such, we actively champion initiatives aimed at creating pathways for women to 
excel, lead and thrive in their respective roles.” 

Hancock Daniel has formed a Women’s Law Group designed to provide opportu-
nities for younger female attorneys to spend meaningful time with veteran lawyers 
through social, training and 
mentorship activities. The firm 
also supports women-centric 
client development events such 
as fundraising for breast cancer 
treatment and heart health for 
women. 

“We understand that true progress is achieved through inclusive practices and un-
wavering dedication to equality,” the firm states. “As we continue to uphold these prin-
ciples, we remain steadfast in our mission to elevate women, celebrate their achieve-
ments and pave the way for a more equitable future.” 

Calling it a “fundamental aspect of our culture and values,” Hancock Daniel believes 
that a greater diversity leads to more innovative solutions, better decision-making and 
greater success for the organization and strives to ensure that its recruitment processes 
are fair, transparent and free of bias. 

One of the largest law firms in the United States to be focused on the legal needs of 
healthcare clients across the country, the organization is well-established in dealing 
with hospitals, health systems, physicians, health plans, nursing homes, medical equip-
ment suppliers, laboratories and hospice providers. 
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The 100-attorney firm of Hirschler has many victories to be proud of, but a par-
ticular “WIN” in 2003 may top the list. 

Entering its third decade, the Women’s Initiative Network has played a key role for 
attorneys, professionals, business executives and community leaders to exchange ideas 
and promote the success of females. As junior and senior partners connect through 
informal lunches, the firm’s marketing team meets regularly with WIN to develop pro-
fessional brands and business portfolios. Additionally, the group has hosted programs 
on topics ranging from conflict resolution to presentation skills to civic involvement. 

A commitment to the advancement of women is also seen in the ranks of the firm 
itself where one-third of the attorneys are female and the board of directors has solid 
representation from both genders. Courtney Moates Paulk has served as Hirschler’s 
president since 2018. 

Recently, the firm received the Midsized Mansfield Rule Certification from Diver-
sity Lab and, over the last year-and-a-half, the firm has brought females into roles 
as director of billing and di-
rector of attorney development 
and recruiting. Women now fill 
roles as controller and manager 
of marketing, special events and 
projects. 

The firm was an early support-
er of the National Association of Women Business Owners and its attorneys have pre-
viously been involved with its local Richmond chapter. 

Individual women at Hirschler have also been recognized with individual accolades 
including Carrie O’Malley who was honored with the first-ever ESG Trailblazer Award 
from the Commercial Real Estate Women Network. 

Other notables include Emily Martin, a recipient of Penn State’s “Early Career 
Award”; Emily Scott, a Lawyers Weekly Influential Woman of Law; and Justine Fitz-
gerald and Jaime Wisegarver, both named as “Go-To” Lawyers. Women now chair two 
of the firm’s ten core practice groups and either lead or participate on every adminis-
trative committee. Half of the professionals on the administrative management team 
are female. 

“Our organization does have a strategic plan in place to focus on DEI,” reads a firm 
statement. “Concerning our hiring practices, we continue to identify diverse and high-
ly qualified candidates who align with our values.”
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Empowering Women 2024  

Roop Xanttopolous Babounakis & 
Klam PLLC is proud to be selected by 

Virginia Lawyers Weekly as a law firm 
committed to supporting and elevating 

women in the legal industry. 
Since RXBK was founded in 

2009, the founding partner, 
David Roop, was committed to 

successful women elevating in 
the firm. In our firm's short 

history, it has demonstrated a 
strong commitment to women 

leadership and the firm's 
mindset is committed to 

actively promote women in law 
and retain female talent. 
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